
 
 

 
 

Stuart has extensive senior 
executive experience and has led 
Human Resource and Training 
organizations of significant size 
in the financial services sector 
and managed large-scale budgets 
and teams of people.  He is an 
expert in designing and 
implementing people 
development strategies at all 
levels. This has included the 
establishment of entire 
leadership and management 
programs for senior executives 
and their teams. Stuart has also 
operated as an internal coach to 
senior managers for over a 
decade. 

STUART JEFFERSON 
Based: Cambridge and Harrogate. UK 

QUALIFICATIONS 
• Associate of the Chartered Institute of Bankers 

SPECIALISED PROFESSIONAL COMPETENCE 

• Management and Leadership Development 
• Executive Coaching 
• Organisational Culture Change 
• High Performance team development 
• Finance and Operations Management  
• Strategic Planning 
• Interpersonal Skills Training 

PROFESSIONAL EXPERIENCE 

Stuart Jefferson is an Executive Coach working in partnership with 
Warner Results Coaching. 

Stuart trained as an international banker with a major global financial 
services institution and for the past 20 years worked in senior roles with 
executive managers and business leaders in developing organisational 
culture and management skills across the world. 

Stuart worked initially for a UK bank as a professional lending and 
operations banker in the commercial and corporate sector. For the past 
20 years he operated as a senior HR manager in several managerial 
positions. He has international HR experience developing management 
skills across large–scale organisations and during the latter part of his 
career he was responsible for setting up and developing a number of 
HR development functions across the Middle East and Far East to 
support global operations and for developing management strength and 
expertise. Stuart’s final role for his multi-national employer was as Head 
of Learning and Development based in India. This role supported an 
employee population of over 20,000 people all over Asia.   

Stuart’s career has enabled him to develop a wide range of skills and 
expertise including banking finance, operations, strategy, resource 
management, human resource management together with leadership 
and team management/development. 

 


	  

